Direct Practice Care

Why HR Compliance Matters for Independent Practices

Being in business carries inherent risk. For physicians, that risk is amplified. Society has long viewed doctors
as deep pockets — making independent practices a target for employment disputes, wage-and-hour claims,

wrongful termination suits, and regulatory enforcement actions that have nothing to do with how you practice
medicine and everything to do with how you run a business.

The reality is that most physicians didn't go to medical school to become HR experts, payroll administrators, or
employment law specialists. But the moment you hire your first employee, you're holding all of that liability. A
single misstep — a misclassified worker, a missed tax filing, an improperly handled termination — can result in
penalties, lawsuits, or regulatory action that threatens everything you've built.

Compliance isn't just a box to check. It's your first line of defense.

What Direct Practice Care Does for You

Simplify Compliance We streamline everything from payroll tax filings and employee classification to OSHA
safety standards, wage-and-hour laws, and state-by-state employment requirements — so you can focus on
practicing medicine, not decoding regulations designed for corporate HR departments.

Reduce Your Exposure. Physicians are uniquely vulnerable to employment-related claims precisely because
of their perceived financial standing. By ensuring your practice operates under consistent, documented,
compliant processes, we reduce the surface area for disputes and give you the paper trail to defend against
them if they arise.

Enhance Employee Confidence and Retention When your staff knows their pay, benefits, and workplace
rights are handled properly, they're more likely to stay, perform better, and show up for your patients every day
— and less likely to become the source of a complaint.

A Foundation Built for Independent Practices Direct Practice Care was built specifically for fiercely
independent practices that don't have the luxury of a large HR department or in-house legal counsel. We
deliver enterprise-level compliance infrastructure without the enterprise-level complexity — so the business risk
that comes with independence doesn't become the reason you lose it.

Why Now

Employment regulations are more complex than ever, enforcement is increasing, and the cost of
noncompliance continues to rise. For physicians in particular, the stakes are too high to leave compliance to
chance. Direct Practice Care ensures your practice operates with confidence — fully supported, compliant, and
protected from day one.
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